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Rhode Island’s T.E.A.C.H. Scholars have over a 0%

retention rate with their employers. The national

average hovers at 30%. Teachers with easy access to

higher education are more committed to their

classrooms and more likely to remain in their place of

employment.

Teovenye Joacheoy Qualificationy

Teachers actively engaged in higher learning are
increasing their educational qualifications credit
after credit as they work towards their next degree.
This also helps meet higher BrightStars rating

criteria.
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Scholars are able to apply their knowledge and new
skills in their classrooms, bringing the highest quality
and most up to date skills directly to your program.

- BOOK AN ONSITE -*%

i INFOSESSION NOW:

R, 401-739-6100

Rhode Island|__ @ teach-ri.org

A Program of Rhode Island Association
for the Education of Young Chiidren

Rhode Esland Assoclation for the
Education of Young Children

/: =
HIGHER EDUCATION BENEFITS GO

BEYOND THE SCHOLAR

T.EACH. Early Childhood® Rhode Island Is a licensed program of Child Care Services Assoclation with funding from the RI Department of Human Services
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HIGHER EDUCATION BENEFITS GO

BEYOND THE SCHOLAR

@ 1uprove Statf Retostion

Rhode Island’s T.E.A.C.H. Scholars have over a 90%
retention rate with their employers. The national
average hovers at 30%. Teachers with easy access to
higher education are more committed to their
classrooms and more likely to remain in their place of
employment.
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Teovouye Jeachey Quadifivaiiony

Teachers actively engaged in higher learning are
increasing their educational qualifications credit
after credit as they work towards their next degree.
This also helps meet higher BrightStars rating
criteria.
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Scholars are able to apply their knowledge and new
skills in their classrooms, bringing the highest quality
and most up to date skills directly to your program.
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B BOOK AN ONSITE .4

. . INFOSESSION NOW:»~
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LEACHSN.. :
Rhode Island] @ teach-ri.org

A Progrom of Rhade lstand Assoclation
Tor the Education of Young Children

Rhiode Idand Association for the
Education of Yeung Chitdren

T.EA.C.H. Early Childhood® Rhode Island Is  licensed program of Child Care Services Association with funding from the Rl Department of Human Services



~&£4~-  EMPLOYER COSTS &
LEACH . DESPONSIBILTIES

Rhode Island__

A Program of Rhode island Association
for the Education of Young Children

Sponsoring a TEA.CH. Scholar is an easy investment in your staff and your program's
quality. Let’s review the costs and responsibilities you must agree to for your staff to
participate in the T.EAACH. Rhode {sland scholarship program.

EMPLOYER'S SUPPORTS T.E.A.C.H. SUPPORTS
TO SCHOLARS TO EMPLOYERS

Pald Release Time

Employers will approve and release scholars for up
to 3 paid hours per week for classas. Sponsors have
complate flexibility for how release time is managed
within their early childhood setting.

Paid Release Time Reimbursement

TEACH. will reimburse employers up to 45 hours
per samester at $17 per hour (up to 18 hours per
summer session} to cover the cost of paid releasa
time.

Tuttion Share - TUITION COST VARIANCES

Employers will pay 5% of each scholar’s tuition. This
amaount varies depending on the institution of higher

education and the number of credits taken each Chasen institution of higher

semester. learning

Schola s Bonuie o Ralse Number of classes enrolled
At the end of each scholarship year, and depending |

on the scholar specific contract, employers will Tuition Rate Changes

provide scholar with either a 1.5% salary increase or

2 $450.00 bonus {paid out in two instaliments) Number of credits per class

determined in the scholar’s signed contract.

Questions? : TEACH. covers 0% of a scholar's tution and fees,
Contact Elizabeth Polanco, TEAC H. Coordinator. 1 with the scholar paying the remaining 5%.

at epolanco@riaeyc.org or 401-739-6100 ext.
314 with questions or to schedule an on site
infosession for your staff,

The above factors wilt impact the total cost of tuition,
and in turn, the 5% that employers will provide.

i M tench@riasycoip
v (Y teach-riorg




3-6 Credit Model for Center-Based Teachers

Tultlon Books Release Time Travel/Access Compensation®
TEACHRI 90% 0% $17.00 $100/sementer $250
SPONSOR 5% nia n/a n/a nfa
RECIPENT 5% 10% nfa n/a nfa

3-6 Credit Model for Family Child Care Providers

Tuition Books Releasa Time Travel/Access Compensation®
T.EACHRI 90% 80% $17.00 $100/semaster 5§250
RECIPENT 10% 10% nfa n/a nja

Post-Baccalaureate Model for Center-Based Teachers

Tuition Books Relaasa Time Travel/Access Compensation®
T.EA.C.HRI 20% 20% $17.00 $100/semaster $785
SPONSOR 5% nfa nja nla $450 or 1.5% rolse
RECIPENT 5% 10% nla nfa nia

Post-Baccalaureate Model for Family Child Care Providers

Tuitlan Books Release Time TravalfAccess Compensation*
T.E.ACHRI 0% 80% $17.00 $100/semester §785
RECIPENT 10% 10% nfa nfa nfa

Master's Model for Center-Based Teachers

Tuitlon Books Rolease Timea TravaljAccess Compensation*
TEACHR 80% 80% $17.00 $100/semaster 5785
SPONSOR 5% n/a nja nja nfa
RECIPENT 5% 10% nia nja nfa

Master's Model for Family Child Care Providers

Tuition Books Release Time Travel/Access Compensation®
T.E.A.CHRI 20% 80% $17.00 $100/semaster £785
RECIPENT 0% 10% nia nfa nfa

Master's Model for Center Director

Tultion Boeks Refease Time Travel/Access Compensation®
TEACHRI 0% 0% $17.00 $100/semester $785
SPONSOR 5% n/a nia nfa nfa
RECIPENT 5% 10% nia n/a nia

@] Interested in Learning More?

5% {401} 739-5100 it i & Somar
Teach@RIAEYC.org progrom of Chid Core Servees
&= 501 Centervlile Rd., 5TE 202, Warwick, Rl 02884 o™ Rhocly istand Assocunton for the

Education of Young Chddran
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T.E.R.C.H. Emzlhondm
Rhode Island |__

A Program of Rhoda lsland Assaclation

PROGRAM

{or the Education of Young Children

The T.E.A.C.H. Early Childhood® Program provides
opportunities for early childhood educators to complete
higher education course work in early childhood education

while providing sponsoring childcare programs an

opportunity to develop their workforce.

This unique scholarship program may help early childhood
educators advance their career and role in the profession by
pursuing a degree and higher education opportunities in the

field of early childhood education.

Associates Degree for Center-Based Teachers

T.E.A.C.H. SCHOLARSHIP

Tuition Books Release Time Travel/Access Compensation®
T.E.ACHRI 80% 90% §17.00 $100/semaster 5585
SPONSOR 5% nia nfa nfa $450 or 1.5% raise
RECIPENT 5% 0% nfa nia nfa

Associates Degree for Family Child Care Providers
Tuitlan Books Release Time Travel/Access Compensation®

T.EACHR 80% 20% $17.00 $100/semestar $585
RECIPENT 10% 10% nia nla nfa

Bachelors Degree for Center-Based Teachers

Tultlon Books Releasa Time Travel/Access Compensation*
TEACHR 80% BO% $17.00 $100/semastar $735
SPONSOR 5% nia nfa nia $450 or 1.5% raise
RECIPENT 5% 0% nia nia nfa

=[a Interested in Learning More?

’rﬁ" {401) 739-6100
Teach@RIAEYC.org
E 501 Centerville Rd., STE 202, Warwick, RI 02886

TEACH Eary Childhooa®
Rhade island in o ficensad

program of Child Core Services

AgsBEiOtion with funding 1 :
;,?:, Department of ”wrzf: Rhode tsland Association for the
Services.

Educauen of Young Childien




Bachelors Degree for Family Child Care Providers

Tuition Books Releass Time TravelfAccess Compensation*
T.EA.CHRI 0% 50% $17.00 $100/semaster 5785
RECIPENT 10% 10% nfa nfa nfa

Infant Toddler Certificate Model for Center-Based Teachers

Tuitlen Books Release Time TravelfAccess Compensation®
TEACHRI 20X 20% $17.00 $100/semester $500
SPONSOR 5% nia nia n/a $450 or 1.5% ralas
RECIPENT 5% 0% nia nia nfa
Infant Toddler Certificate Model for Family Child Care Providers
Tulion Books Releasa Time Travel/Access Compensation®*
T.E.ACHRI 80% 80% $17.00 $100/semester $S00
RECIPENT 0% 10% nia nja nia
ECE Certificate Model for Center-Based Teachers
Tuition Books Relsasa Time Travel/Access Compensation®
T.EACHR 20% 80% $17.00 $100/semastar $200
SPONSCR 5% njfa nfa nfa $450 or 1.5% raise
RECIPENT 5% 10% nfa ni{a nia
ECE Certificate Model for Family Child Care Providers
Tuitlon Books Release Time Travel/Access Compensation®
TEACHRA 0% 0% $17.00 $100/semester $200
RECIPENT 0% 10% n/a nia n/a

@EfcE Interested in Learning More?
73 {401) 739-56100
Teach@RIAEYC.org

501 Centerville Rd., STE 202, Warwick, Rl 02886

TEACH, Enrly Chikinoodae
Rhode hilond i3 o kcensed

-
program of Chiki Care Services m

Rhoda Island Asscciaven for the
Educaton of Young Childien

Associotian with funding trom
the Rt Deportment ol Humaen
Services.
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Rhode Island

A Program of Rhade Island Association
for the Education of Young Children

About Us

1.£.A.C.H. provides an opportul
| J 1 th HT
| } | 1CH ho
HICH ] nd to furthel | cation, w 1T e

- r e e i ' ..'-._,____,"
Tuition Textbook . Paid Release '
Assistance ' Reimbursement Time
Ve cover 90% /e cover the cost of 0 attend class o
Our tition reguired books complete homework

401-739-6100

T.E.ACH. Early Childhood#® Rhode Istand is alicensed program of Child
Care Services Association with funding from the RI Department of

teach@riaeyc.org

Human Scrvices
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Rhode Island

A Program of Rhode Island Association
for the Education of Young Children

Early
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T.E.A.CH. Early Childhoad® Rhode Island es un programa
autorizado por la Asociacion de Servicios de Cuidado Infantil con
financiacion del Departamento de Servicios Humanos de RI,



Making Release Time Work

An essential component of most TEA.CH. Early Childhood® scholarships is paid release time. Because most TEA.CH. scholarship
recipients work full time and often have children of their awn, paid release time helps them balance the responsibilities of going to
school with their work and family obligations. In evaluations of TEA.CH. Early Childhood®, sponsors often identify the release time
component of the scholarship as one of the more difficult aspects of TEA.CH. As a sponsor or potential sponsor, you may recognize
the importance of paid release time, but you also may be challenged with how to balance this requirement with your need for full
staffing in your programs. Below are some creative solutions that can help with the struggle of providing paid release time and
increase the likelihood that your teachers are successful in school.

Offer release time during rest time so scholarship recipients can study o use the g
I

center’s computer for papers and class projects. Paid release time acknowledges "|

Schedule release time at a time when teacher:child ratios go down. ; i i ;
Scholarship recipients can leave work early with pay and, if necessary, other f the time corr]rrjltmgnt 3 . {
qualified staff can substitute. | TEACH.recipient is makingto |
Allow scholarship recipients to come in late or leave early while receiving | your program; not only is she/
usual pay. " he going to school but she/he

Pay scholarship recipients for their lunch breaks. But remember, recipients | i it
can't work over 40 hours without overtime pay. : O

Hire a substitute specifically to cover TEA.CH.recipients’ leave time. ; n ymfr program f Rl
This usually works best for centers that sponsor several employees. | her/his contract is completed.

Bank leave time and ?ive scholarship recipients a whole day off before a major
test, or give them half days off so it is easier to bring in a substitute.

Use release time reimbursements to help with other TEA.CH.related costs. Center reimbursements for release time are paid

based on the time given as documented by signed statements from the teacher and center director. If release time can be given

without additional costs, then centers can actually bank resources that can be used to help pay for their costs for tuition or a
compensation raise of bonus or to help with other
TEA.CH. related costs. Many centers find ways to offer

release time when enrollment is lower and substitutes
Remember are not needed.

Sponsors have complete flexibility for how release time is

managed within their early childhood setting. But under no

circumstances should providing release time be done at the Don’t forget. You can always

detriment of maintaining appropriate teacher:child ratios. contact your T.E.A.C.H. counselor to
discuss release time strategies.

“We love having this scholarship to discuss
with potential job candidates. We have seen
that planning for the children in a variety of

| 4

content areas is now easier for our teachers. A\ H &

They have increased self-confidence and a better , 00 & &

understanding of developmentally appropriate - LN

practice. This is a great way to reward good '}' \6)

employees in our program.” Earl

— T.E.A.C.H. Scholarship Sponsor T. E . n.c. H = Ch"{ihOOd@)
N Rhode Island |
(401) 738-6100 A Program of Rhode Island Association
teach@RIAEYC.org for the Education of Young Children
(401} 739-6101

535 Centerville Rd., STE 301, Warwick, RI 02888



